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DATAMATICS CONTRACTOR FOR HONEYWELL AEROSPACE: 
SECOND SHIFT LEAD WELDER 

James R .. Felix 

Interpretation of detailed blueprints for precision tacking of thin gauge aluminum 
waveguide assemblies. While maintaining a part tolerance of .005 inches. Scanning 
documents defined as travelers. Modifying and assembling waveguides/runners using 
deburr methods and tools when needed, calibers for precision measurements of wave 
runners before welding waveguide to Cast bend, machine bend, collars and flanges set 
for brazing and electrical and sound wave testing. Assist with 5S audits on shop grounds, 
which includes, making sure departments are adhering to company safety and policy 
standards. 
Worked close with Honeywell senior welder and engineers, sharing weld and chief 
engineering ideas via Cl's, which assisted in monthly mandatory evaluations for 
continuous improvements that dealt with Honeywells quality of productivity assurances, 
in modifications of blueprints or prototypes which then were implemented in weld 
processes in the final production of waveguide systems. 

11 /2015-3/2016 
TEREX 
MIG WELDER: 

• Mig welded components for various cranes and different boom lifts 

• Frtted required to work off blueprints 
2/2014-8/2015 
PHILLIPS AND SONS 
WELDING CHIEF ENGINEER: 

• 
• 
• 
• 

WELDER: 

• 
• 
• 
• 
• 

Manage and supervise daily duties of the weld shop 

Propose budgets and financial plans for P&S weld shop 

Ensure project stays on schedule 

Check stock to ensure inventory is replenished and complete quality control forms along with placing 
orders for supplies for the Welding Shop 

Weld/fabricate 

Using acetylene torch in performing manipulation of metals cutting and welding activities 

Repaired trucks trailers and crane metal components 

designed blueprints and schematics for oilfield projects 

Then promoted to Chief Engineer 

9/2011-10/201 2 

AQEL SHEET METAL 

Welding, Brazing, daily u11age of cutting torch sheet metal fabrication and different Arc WEtldlng 
processes such as MIG, TIG and Stick welding -
81ueprlnt reading and fabrloatlon 

Cutting and brazing 



• Then promoted to Chief Engineer 

9/2011-10/2012 

AQEL SHEET METAL: 

• 

• 
• 
• 
• 
• 
• 
• 

• 
• 
• 

Welding, Brazing, daily usage of cutting torch sheet metal fabrication and different Arc welding 
processes such as MIG, TlG and Stick welding 
Blueprint reading and fabrication 

Cutting and brazing 

Welded Stainless, Galvanized, aluminum, and black steel 

Light and heavy gauges of sheets and plates of various metals 

Light and heavy welding of Various angle lines 

Shear machines and rollers 

Automatic and manual Oxyacetylene Torches 

Worked on boilers, Brackets chimney pipelines and pipe welding and creation, I-beam cutting 
and drilling 

Stairwells fire escape repair and installation 

Metal vents for electrical blowers for restaurants grills, sky lights for creating and installing 

Diamond plate Drop carts creation, installation and repair Jigs patios for sushi bar creative 
security gates 

Trade Education: 

8/1 /2004-2/12/2006 

YAPH CONSTRUCTION TRAINEE: 

• ON-SITE UTILITY WORK 

• 
• 
• 
• 
• 

Gut and refurbish housing units 

Erect I-beams 
Light carpentry, painting and sheet rock installation 

Painting 
Disposed of unwanted or combustible debris in an environmental safe way using recycling 

resources 

12/2005-7/2006 
APEX WELDING TECHNOLOGY: 

• Oxyacetylene Torch 

• 
• 
• 

Basic shield arc-welding 

Blueprint reading and fabrication 

Cutting and brazing 

CERTIFICATIONS: 

OSHA 

OSHA 10-Hr 

TWIC/RSO 
, ,. _,., ,..,.. ,,an Sulfide Gas (H2S) Awareness 



James Felix 

Reference for Employment 

To whom it may concern 

My name is Edward McDonald, production supervisor for Terex Corporation in Oklahoma 

City, over the Minerals processing division. James was a welder in my employ and as such his 

duties consisted of the fit up of rock crushing equipment from manufacturing drawings. His 

daily responsibilities were to take the raw materials provided, fit up the main frame chassis, the 

screen bases with catwalks, feeder hoppers, feeder hopper support frames and quad and triple 

suspensions systems as well as reworking vendor issues or damages to equipment during the 

assembly process. 

During these processes James and his tearn mate used Mig welders, plasma cutters, torches 

as well as cable and chain come-a-longs, pipe damps and overhead hoist from 5-10 ton as well 

as many small hand tools required during the welding processes. James was required to ensure 

all weldments were within ¼" or less tolerances depending on the structure being built at the 

time. 

James was required to make welds from .1875" to .5", from single pass to triple pass welds 

that at time were over 20' in length. While performing these welds he was also tasked with 

ensuring the structure did not warp or deviate from true 90 degrees. 

On a personal note, James was a very good employee, during his time with us he performed 

all of his duties at a high level, catching onto our style of production very quickly and diligently 

staying focused on his daily production requirements. All phases and aspects of his daily duties 

were timed and he was required to stay with a slight tolerance of those given hours. By no fault 

of James', his team would (at times) fall behind due to the communication obstacles James had 

to overcome. Most of his team mates did not speak very good English and to maintain his level 

of production output James had to stay focused and exert extra efforts to understand given 

instructions. 

James not being a member of the majority ethnic group he also had to overcome being 
c,onsidered an outsider in many ways and only because of his good nature and willingness to 

overcome did he gain the respect of his fellow team mates. 



If James were to move back to Oklahoma I would rehire him and know that I was getting a 

quality employee and a good human being. As a supervisor I am tougher than average on new 

employees but James always come to work with a great attitude and willingness to put his best 

foot forward. I truly enjoyed his time with us and wished he could have stayed longer. 

I have seldom given references, when James called and asked I was compelled to do so on his 

behalf. I consider him to be a very good man and employee and would highly recommend that 

you give him the opportunity to show you his level of skills as well as his overall great attitude. 

I'm sure that he will make a great addition to your company. 

Sincerely 

Edward McDonald 

Terex MP production supervisor 


